Whistleblower Policy: 
Museum of Archaeology, Paleontology & Science (MAPS)

1. Purpose & Scope
The Museum of Archaeology, Paleontology, and Science (MAPS) is committed to the highest standards of integrity, ethical behavior, and legal compliance. This policy provides a safe, confidential channel for employees, volunteers, contractors, and board members to report suspected misconduct without fear of retaliation.
2. Reportable Conduct
This policy covers any serious, good-faith concerns regarding the integrity of the Museum's operations, including but not limited to:
· Financial misconduct: Fraud, embezzlement, theft, or deliberate misstatement of financial records.
· Illegal activities: Theft of antiquities, illicit trafficking of cultural artifacts, violations of international heritage laws (e.g., NAGPRA or UNESCO conventions), or environmental law breaches during paleontology excavations.
· Health and safety hazards: Serious threats to public or staff safety within the museum galleries, laboratories, or field collection sites.
· Abuse of authority: Conflicts of interest or severe ethical breaches by museum leadership or researchers.
3. Reporting Procedures
If you observe or suspect wrongful conduct, you are encouraged to report it immediately. You can file a report through the following channels:
· Internal Channels:
· Human Resources Department: [Insert Email/Phone]
· Executive Director: Charles Zidar charleszidar@mapsmuseum.org
· Audit Committee Chair (Board of Trustees): [Insert Email/Phone]
· Anonymous Reporting Hotlines:
· Reports can be submitted anonymously online at [Insert Hotline URL] or via phone at [Insert Hotline Phone Number]. Please provide as much detailed evidence as possible to allow for a thorough investigation.
4. Investigation Process
Upon receiving a report, MAPS will act swiftly to investigate the matter:
1. Acknowledgment: Internal reports will be acknowledged within five business days.
2. Confidentiality: The identity of the whistleblower will be kept strictly confidential, shared only with investigators on a absolute need-to-know basis.
3. Action: If the investigation reveals wrongful conduct, MAPS will implement immediate corrective and disciplinary action, up to and including termination of employment (or board tenure?) and referral to legal authorities.
5. Strict Anti-Retaliation Protection
MAPS maintains a zero-tolerance policy for retaliation. No individual who reports a concern in good faith will face discharge, demotion, suspension, harassment, discrimination, or any form of professional adverse effects. Anyone found retaliating against a whistleblower will face immediate disciplinary action, up to termination.
